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Director of Account Management

If you were to ask someone what wellness means to them, you would get a myriad of
responses. Some might say wellness means exercising, while others might say it means
attending therapy or joining a book club, but the truth is, it can mean many things.

Wellness can refer to:
Physical wellness
Intellectual wellness
Financial wellness
Occupational wellness
Social wellness
Environmental wellness
Spiritual wellness
Emotional wellness

Industry research shows that wellness benefits are an important tool for employers,
serving both recruitment and retention functions, leading to a more productive workforce
and having positive impacts in employees’ work, home, and community. While
understanding wellness benefits can be a large undertaking, we encourage our clients not
to overlook them. At Infinity, we can help you identify which benefits are most important
to your employees and implement a variety of benefit options that will add value to your
employee offerings. Reach out to your Account Manager today to start the conversation!

What Employers Need to Know as the COVID-What Employers Need to Know as the COVID-
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19 Public Health Emergency Ends19 Public Health Emergency Ends

President Biden has announced that he has no intention of renewing the COVID-19 publicPresident Biden has announced that he has no intention of renewing the COVID-19 public
health emergency when it expires on May 11, 2023. The end of the public healthhealth emergency when it expires on May 11, 2023. The end of the public health
emergency has implications for employers and employees, as significant changes willemergency has implications for employers and employees, as significant changes will
occur as a consequence. The general public may also have misconceptions about whatoccur as a consequence. The general public may also have misconceptions about what
this means.this means.
What Will Change:What Will Change:

1. Health care plans will no longer be required to cover at-home COVID-19 testing.
This may mean COVID-19 testing will only be covered if ordered by a physician.
Some plans may choose to cover a certain number of home testing kits per month
and may cover fewer than previously.

2. Health care plans will no longer be required to cover the cost of COVID-19 vaccines
obtained from an out-of-network physician or clinician.

3. Around 18 million Americans will gradually lose the Medicaid coverage they had
during the pandemic and up to 4 million may become completely uninsured. More
employees may seek insurance through your plan.

4. Employees may need to share costs for COVID-19 treatment, as they would for any
other illness. Shared costs may include copays, deductibles, and other out-of-pocket
costs.

What Won’t Change:What Won’t Change:
1. The federal government still has COVID-19 vaccine doses available and will continue

to supply them at no cost until the stockpile runs out. This includes booster doses
and the primary series. Vaccines from in-network providers will also be free of
charge.

2. The federal government still has COVID-19 treatments available and will continue to
supply them free of charge until the supply is depleted.

3. COVID-19 treatments, vaccines and tests approved under emergency use
authorizations by the FDA will remain available until further notice.

4. Vaccine mandates for certain individuals, e.g., health care workers, will remain in
effect until further notice from the Centers for Medicare and Medicaid Services.

What You Can Do:What You Can Do:
1. Work with Infinity to determine to determine what will be covered by your current

plan.
2. Communicate the changes applicable to your health care plan to your employees.
3. Encourage employees to continue to make use of the free supplies still available to

them. For example, each household is still entitled to four free COVID-19 tests per
month through www.COVIDtests.gov.

4. Remind employees to stay home if they are ill, get tested if they have symptoms
that might be COVID-19, stay up-to-date on COVID-19 vaccinations and keep up
other good habits such as hand hygiene and cough etiquette when around others.
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Making Your Voluntary BenefitsMaking Your Voluntary Benefits
Program a SuccessProgram a Success

https://www.covid.gov/tests?utm_source=Newsletter&utm_medium=email&utm_content=COVID-19+Public+Health+Emergency+Ends&utm_campaign=Workforce+Health+-+April+2023
https://files.constantcontact.com/43db7f63901/4fa912c1-cd4c-428e-a239-d4a795af1a70.pdf?rdr=true


Judge Deals Blow to PreventativeJudge Deals Blow to Preventative
Care Coverage under ACACare Coverage under ACA

Did you miss last month's Benefits Bulletin?Did you miss last month's Benefits Bulletin?
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